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GENERAL STATEMENT OF POLICY

This is the Health and Safety Policy Statement of Manchester Vending.
We accept our obligations under the Health and Safety at Work etc. Act 1974 and the Food Safety Act 1990 and other legislation associated with these Acts.

We recognise that health, safety and welfare at this Company are an integral function to the business. 

In making this statement, we will take steps so far as reasonably practicable to comply with the Health and Safety at Work Act by:

· assessing the health and safety risks arising from our work activities and implementing adequate control measures;

· consulting with our employees on matters affecting their health and safety;

· engaging employees in promoting a positive working environment;

· providing and maintaining safe plant and equipment;

· implementing measures to enable safe handling and use of hazardous substances;

· providing information, instruction and supervision for employees;

· providing training to employees to ensure that they are competent to carry out their tasks safely;

· investigating accidents and cases of work-related ill health, and implementing preventative measures;

· maintaining safe and healthy working conditions; and

· reviewing and revising this policy as necessary at regular intervals.

We also recognise our responsibilities under the Food Safety Act and will take steps to ensure:

· that we do not include anything in food, remove anything from food or treat food in any way which means it would be damaging to persons health;

· that the food we serve and sell is of the nature, substance or quality which consumers would expect;

· that food is labelled, advertised and presented in a way that is not false or misleading.

We expect that whatever we do, we do it in a safe way. Every employee of the Company must share this commitment and work together to achieve it.
I and the other members of the Management Team are committed to this Policy and to the implementation and maintenance of the highest standards of health, safety and welfare across the company.  
J M Broderick
John Broderick

Managing Director
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